
 

 

 

TO:  Vice Presidents, Deans, and Major Unit Heads 

 

FROM: Jere W. Morehead, President  

  Libby V. Morris, Interim Senior Vice President for Academic Affairs and Provost  

 

DATE:  April 17, 2019 

 

RE:  FY 2020 Budget Planning and Salary Setting and 2.0% merit-based salary pool 

 

As the FY 2020 budget planning and salary setting process begins today, we are pleased to 

announce a 2.0% merit-based salary increase pool. These merit-based increases will be effective 

July 1, 2019.  We are grateful the General Assembly supported the Governor’s recommendation 

for merit-based salary increases in this most recent legislative session. Through funds allocated 

by the Board of Regents and other general fund sources, this 2.0% raise pool is available to 

provide merit-based salary increases.  Individual salary increases must align with documented 

performance and range from zero (0%) percent to four (4%) percent.   

 

In addition, UGA is allocating additional funds in its FY 2020 budget to assist with the 

institution’s commitment to increasing the competitiveness of UGA faculty salaries.  This 

allocation of funds is to be used to address the most critically documented faculty salary 

compression, inversion, and equity cases and also can be used to address critical competitive 

offers/retention cases.   

 

For the eighth consecutive year, UGA is directing additional funds in its FY 2020 budget to 

increase its minimum hiring rate (MHR) for benefits-eligible staff; the MHR will rise to $25,175 

($12.10 per hour) on July 1, 2019. The FY 2020 budget also will include additional funding to 

ensure that all non-benefits-eligible, part-time staff are earning a minimum of $10.25 per hour 

and that all student employees are earning a minimum of $7.75 per hour. In addition, funding is 

included in the FY 2020 budget to address staff compression and inversion issues as 

recommended by the external review of the salary administration plan for staff.  These staff 

compression and inversion funds will be allocated to UGA’s Resident Instruction and B-Unit 

budgets after the budget development and salary setting process and after UGA’s Human 

Resources office works with Deans and Vice Presidents to confirm individual calculations.  

 

UGA also is directing additional funds in its FY 2020 budget to increase the University’s share 

of the graduate student health insurance premium subsidy by 25% to a total of 50%.  These funds 

will be added to the University’s fringe benefit budget to cover one half of those students’ health 

insurance premiums paid from the Resident Instruction budget. 

 

We are also pleased to announce that no redirection of funds from within your individual 

Resident Instruction budgets will be required at this time.  Please continue to manage your 

resources thoughtfully and use them to strategically support the educational experience of our 

students by enhancing the quality of our academic programs. 

 



 

For more detailed information on salary administration, please refer to the Salary Increase 

Guidelines. These comprehensive guidelines can be found on the University Budget Office 

website at http://busfin.uga.edu/budget/pdf/FY2020_Salary_Increase_Guidelines.pdf. As noted 

in these guidelines, salary increases for employees paid on the academic payroll (including 

promotions) will go into effect at the beginning of the academic year; salary increases (including 

promotions and reclassifications) for fiscal year employees paid on the monthly, salaried bi-

weekly and hourly payrolls will go into effect July 1, 2019.  

 

In order to meet budget submission deadlines set by the Board of Regents in preparation for the 

May 2019 Board meeting, your assistance in completing budget planning and salary setting by 

April 26, 2019 is appreciated.   

 

The official FY 2020 budget planning and salary setting schedule can be found on the University 

Budget Office website at http://busfin.uga.edu/budget/pdf/BDSchedule20.pdf.  

 

If you have questions regarding the FY 2020 budget planning and salary setting process or the 

information included on your Allocation Sheet, please contact the University Budget Office at 

(706) 542-2802 or email budgets@uga.edu.  Thank you for your leadership, efforts and 

assistance in the University’s budget planning and salary setting process. 

 

cc: Ryan A. Nesbit, Vice President for Finance & Administration 

Kathy R. Pharr, Chief of Staff and Associate Vice President for Institutional Affairs 

Christina J. Miller, Associate Provost for Academic Fiscal Affairs 

James N. Shore, Senior Associate Vice President for Finance & Administration and 

Budget Director 
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